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Message from L.A. Liversidge - COVID-19 vaccine adverse reactions and WSIB claim eligibility

Good afternoon,
I am writing to provide you with details of an issue that we introduced to the Board and which the Board addressed and remedied
quickly.
Working with the Construction Employers Coalition (for WSIB and Health & Safety and Prevention) [“CEC”] we
introduced our concern that WSIB policy directs that an adverse COVID vaccine reaction will likely be compensable if:
a) the vaccine was an employment requirement, or b) the employer arranged for an on-site vaccination clinic. We
expressed that in the context of the COVID-19 emergency and the government’s push for all people to be vaccinated as
soon as they are eligible, this policy template is unfair to Ontario employers. Ontario employers should not face the
burden of the costs and allocation of such claims when such adverse reactions are not in the control of an employer to
prevent. (see a copy of the CEC letter to the Board dated April 13, 2021 here).
The Board was swift to react and fulfill our request that employers not be held individually financially accountable for
such claims (the costs will be allocated at the Schedule level), nor would such a claim be shown against the employer’s
record and such claims will not impact premium rates.
The Board’s Frequently Asked Questions page (here) has been updated to reflect these changes. I have also excerpted
them below for your immediate reference:
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Fax: 416-590-9601
email: lal@laliversidge.com
To unsubscribe from The Liversidge Letter simply reply to this e-mail
(The_Liversidge_Letter@laliversidge.com noting "un-subscribe" in the subject line of the e mail, or call us at
416-986-0064.
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